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How students used a comic book app, 
Blackboard blog and a ticking clock to 

co-create course content and 
demonstrate social justice in action: 
An example of upstanding to sexism 

and homophobia

peers 
commenting on each 
creation leads to 

Social construction of 
knowledge and increased 

exposure to 
best practice.



Hey, Krista, 
How can I get my 

students to 
recognize workplace 

harassment and 
discrimination?  

Hmmm, If only 
there was a way 

for your students 
to practice the 

skills You teach in 
class…

cool idea. 
Teach me how …

I know! 
Your students can use 

Comics to virtually practice 
their social justice skills 

and then critique each 
others’ work.
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Learning activities and 
skills
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Blooms 
taxonomy of 

learningTeam members Must Ask:

Analyze

Evaluate

Apply

Remember and 
Understand

Create

Can we agree on the meaning of the 
lecture/reading content and how we 
understand the activity instructions?

What art techniques, composition, humour, 
dramatic elements and/or unique effects can 

we add to polish our graphic narrative?

What story — beginning, middle and end — 
will demonstrate our competency? How can 
we demonstrate best practice?

What are the most important content elements 
to keep in the narrative? What are the least 

important elements that can be chopped?

What story can show our interpretation of 
the content? How can we tell this story so it 

makes sense to others?

Innovating

Story-boarding and 
organizing

Interpreting and 
perspective-taking

Reviewing and 
discussing content

Ranking and editorial 
discretion

Why use graphic narratives — a.k.a. ”comics”— with teams?

Perfect stories with perfect plots and perfect endings are perfectly 

BORING! It’s hard to create a rivoting narrative about best practice if 

you only talk about what is GOOD and flawless in your profession.
Script writers of block-buster movies know that stories that begin with a 

mistake, prat fall or catastrophic error immediately put us on the edge of 

our seats or engage our sense of Schadenfreude. Opening with an 

“Oops!” or “Oh no!” can awaken students’ sense of urgency to pay 

attention to the course content so they never commit the same 

embarrassing or egregious error. It is more satisfying for us to hear a 

story about fixing a BIG problem using best practice than it is to listen 

to someone pontificating on perfection.



Brain research 
reveals we have pre-

cognitive filters that screen 
out what is NOT "relevant". 

Much of the functioning of our 
brain INHIBITS stimuli from our 
surroundings so we can focus on 

what matters to us. We will 
only see what we decide 

is "important".

Noti
cing

Up-standing

Stop the harmful behaviour 
or find someone who Can

1. Be safe
2. Be respectful
3. If appropriate, show a better way

Point out what about the 
behaviour is harmful to others. 
Don’t shame or blame a “bully”. 

Correct the BEHAVIOUR.

Right
Relations

Coming back into 
the community on 
good terms is a key 
step to the long-
term success of up-
standing 
interventions.

Up-standing, while 
essential for social 
justice, does not 
always end on a 
happy note. Is 
there an 
opportunity here to 
achieve a KIND 
win/win outcome?

Note:

“Be Nice”= win/lose
“Be Kind”= win/win

Belon
ging

Hmmm, that 
up-standing might have 

stressed that person. What can we 
do to help her/him/them feel 

like they BELONG and are 
LOVED? 

Overcoming Your 
pre-cognitive filters

1. Decide it matters to YOU
2. Unplug
3. Be curious 
4. Seek out new people
5. Observe actively
6. Ask questions

Caring is natural

Healthy humans inherently empathize 
when they see others in pain: 
(1) if they notice the pain; and 
(2) if the person is part of their tribe, 
     e.g., part of “US”rather than “THEM”.

Empathizing

This 
behaviour is 

inappropriate/
dismissing/hurtful/
belittling/cruel. The 

person on the receiving 
end may feel __. I 

want to help.
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 [ ]  1. Give lecture or reading assignment. Organize content                                          

to match number of panels in comic. Ideally 3-5 panels.[ ]  2. Form teams.

[ ]  3. Name your team. Your team name MUST include a classic comic book action noise 

(e.g., “kapow,” “bop,” etc.). (1 minute) Write your team name on a tent card.

[ ]  4. Discuss times when members of your group experienced gender- or sexual-

orientation-based harassment or discrimination.[ ]  5. Choose one true story involving verbal or physical harassment or discrimination 

that is based on one team member’s lived experience.[ ]  6. Dramatize your team’s example of gender- or sexual-orientation-based harassment 

or discrimination. Use the COMICBOOK! (red) iPAD app.[ ]  7. Create four panels based on the From By-standing to Up-standing: Noticing, Empathizing, 

Upstanding, and Belonging protocol (see next page).[ ]  8. Add your team name to your finished comic[ ]  9. Export your team’s comic to the iPad’s photo library.[ ] 10. “Air drop” your comic to Krista who will upload it to a Blackboard “comic book” 

blog. (In a classroom, one student in each team would post their teams’ comic to the 

comic book blog and write a 50-word blurb describing what is going on in the comic 

(because not all comic images are understandable)).[ ] 11. Read other team’s comics. (Each person reads each comic).
[ ] 12. Write a detailed comment for the other teams’ comics. (Minimum 30 words. Each 

person comments).

[ ] 13. Gather in teams to read the comments on your own team’s comic. 
[ ] 14. Discuss the feedback. What have you learned from the comments? What have you 

learned about UP-STANDING?

[ ] 15. Debrief: Everyone discuss this activity. Pros? Cons? Do differently?

How to Create, Post and Comment on Team comics.
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which of our true 
stories should we pick for 
our comic? Do you think the 

first or the last story 
would be best?

Do Your Own Classroom
graphic narrative Activity 

Lecture on or assign reading that relates to a best practice in 
your discipline. The content should clearly explain the 

rationale and step-by-step techniques of the skill being learned.
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Divide your best practice into 3 -4 steps as appropriate. 
Remember the first panel should show a mistake that needs 

fixing or an immanent catastrophe that needs avoiding.

Choose a comic template with 3 - 5 panels — whichever bests 
fits your step-by-step process. Create a scaffold for your 

content.

Write a graphic narrative — in comic book style — for students 
that shows one best practice step per panel. (See above 

“From By-standing to Up-standing” for an example).

End your last panel with a “happily ever after” scene or choose 
an ending that is more typical for your discipline.

Is that 
what the Author 

meant? What do you 
all think? I’m 

confused.
Hey, Let’s 
add this 

thing to your 
image in the 

final panel to 
show our 

point 
better …

Hey, Look at this 
feedback the other 

teams gave our comic. 
most teams liked it but 

one team disagreed 
with …

Wait! The 
instructions 

say we should 
start with a 

mistake. i have the 
perfect idea. What 
do you all think 

about  …

Social 
construction of 

knowledge

Team based-learning is rich 
with opportunities for 

students to co-construct and 
deepen their understanding 

of the course content.

Now we are 
supposed to read 

and comment on the 
other Teams’ comics. 
Do we all agree on 

their solutions?


